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A Study on Influential Factors of Senior Managers’ Compensation in Financial
State owned Enterprises Based on Grounded Theory
LI Yanping HE Huan ZHANG Haiwen
(Wuhan University, Wuhan, China)

Abstract: Based on grounded theory, this paper collected and analyzed the public comments about

senior managers’ compensation of financial state owned enterprises, and built a model of influential

factors of senior managers’ compensation from perspectives of environment, corporate and senior

managers themselves. The model includes four influential factors, which are corporate environment,
corporate characteristics, social responsibility and senior managers’ moral qualities. We used related
theories to analyze the underlying mechanism of the model. Finally, we put forward practical guides
to governments and enterprises.
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